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First I will give very direct and practical ways to lead a Reflective parenting
group and then ways to attend to the emotional aspects of being a facilitator.
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. Need a co-facilitator. Doesn't have to be someone you know but someone

who has also had the reflective training.
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. Mustreview the curriculum ahead of time and be familiar with it. As a

supervisor | recommend that facilitators divide the curriculum and each
facilitator take a particular part of the curriculum and then switch off the
following week for example; one facilitator does the theory section one week
the other facilitator does theory the next week. We all have different ways of
teaching and some may respond better to one style of teaching. /RiZFIE >
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. As one facilitator speaks to the group the other facilitator can observe the
group members for non-verbal clues and also be ready to assist with
knowledge or examples of experience to help the other facilitator, assist in
slowing someone down who may be talking too much or interrupting or if the
group looks confused or overwhelmed. 25— & {g##E 5/ AR R IERN, B—&{E
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. Co- facilitators help keep track of time for each other so you can stay on track
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. Begin and end the groups on time as a way to hold the frame for the group.
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. If the group needs to process something that has occurred, then allow some
time for processing so the group members can be open to listening and
attending to the curriculum. For ex: as I was leading a group when all the
riots were happening one member really needed to express how she was
feeling so I put the curriculum aside to attend to her feelings and the groups
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7. Allow 5-10 minutes after the group just so facilitators can have a quick
debrief. /NAZR/FEE 5-10 DEha9RTE), XFEHZ T UREMELE.

8. As afacilitator be curious about behaviors and thinking of the group
members- keeps facilitators from being judgmental about members. 45—
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9. Start termination a few weeks before the last group. These groups come to
have great meaning to parents and for some it is hard to end the group. #&&
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1. Use your co- facilitator for emotional support and if there is a parent that you
find hard to deal with ask your co-fac. to take over for a while with that
particular parent. [E{REHEIIRRHET KIERZE, MRAE—NRKILREGRAELS
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2. Ifyou are having difficulty with a co- facilitator try and speak with them if
that is too uncomfortable speak to a colleague or your own therapist about
ways to attend to the difficulty. Z1R{RFI—MEHFAERAKEE, HEMM/ WA
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3. Pay attention to your countertransference it can be valuable info. about what
a parent may be feeling in the group or in their life. FEHRHRBEE, NPE—
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4. These groups can be very activating so take good care of yourself if you lead
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5. Utilize supervisors when you have questions or just need to process what
happens in a group while maintaining the confidentiality of the group. H{R%E
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6. Have fun!!! = T{EmE! !



